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"In Russian, the word «naBbIk» refers to the ability to perform a
specific activity, developed through repetition and brought to

automaticity.

In English, the term «skill» means the ability to perform a task with

a predetermined outcome."

B pycckom s3bike "HaBBIK' — 3TO CHOCOOHOCTH OCYILECTBISATH OINPEACICHHYIO NEATENbHOCTh, CPOPMUPOBAHHAS IyTEM IOBTOPEHUS M
JOBEICHUS 10 aBTOMAaTH3MaA.

B anrnwmiickom s3bike TepMuH "skill" 03HagaeT ciocoOHOCTH BBIOIHUTE 33/1a4y C MIPEIONPEIeIEHHBIM PE3YJIbTaTOM.
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Hard skills & Soft skills

Hard skills refer to the ability to work with technology and perform specific
tasks, the results of which are verifiable and measurable.

Soft skills, on the other hand, include abilities that are difficult to track, verify,
or visibly demonstrate, such as time management and the ability to interact
effectively with people.

In most existing educational programs, the main focus 1s on hard skills, while

various soft skills are only supplementary to the core curriculum.

[Ton ’KecTKMMH HaBbIKAMH ITOHUMAIOT CIIOCOOHOCTh pabOTaTh C TEXHUKOW U BBIMOIHATH KOHKPETHYIO padoTy, pe3yJIbTaT KOTOPOW IPOBEPSIEM U
n3mepsieM. K MSITKuM HaBbIKaM OTHOCSITCSI HABBIKH, TPOSIBIIEHUE KOTOPBIX CI0KHO OTCIEUTh, IPOBEPUTH U HATJISAHO IIPOJIEMOHCTPUPOBATH, HAIIPUMED,
yIpaBieHHUEe BPEMEHEM U CIOCOOHOCTh 3((HEKTUBHO B3aMMOEHCTBOBATH C JIIOAbMH. B OOJNBIIMHCTBE CYIIECTBYIOIIMX 00pa30BaTEIbHBIX MPOTpaMM

OCHOBHOM YIIOop ACIAaCTCA Ha KCCTKHUEC HABBIKU, a4 PA3JIMYHBIC MATKHWEC HABBIKU JIMIb JOIIOJHAKOT OCHOBHYIO IIPOIrpaMMy.
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Hard skills & Soft skills

Kectkme HaBbIKU
(Hard skills)

MArkuve HaBblKW
(Soft skills)

CamoopraHv2auusa
TalM-MeHePDKMeHT

S heKTUBHbIE
YCTHbIE WU MUCbMEH-
Hble KOMMYHMKaLWK

Muuymnatuea
W npeanpMHUMa-
TEeNLCTBO

Kputnueckoe MbiLl-
neHue U peleHne
npo6nem

Ceapka

MexaHuka

MoHTax
M T.0.

OueHka U aHanus

MHopMauuKn

ANanTUBHOCTb
M TMOKOCTb

CoTpyaHW4YecCTBO

IMOLMOHANLHLIA
MHTENEKT U T.A4.
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Soft Skills

- desirable qualities for certain forms of employment.
They include common sense, the ability to deal with people, and a

positive flexible

Soft Skills:
- Case Study;
- Business Relationships;

- Team Building.
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Case Study

A case study is a detailed account of a company, industry, person, or project
over a given amount of time.
The content within a case study may include information about company

objectives, strategies, challenges, results, recommendations, and more.
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Business Relationships

There are many relationships, both internal and external in a business setting.

Respect, case of communication, more pleasant working conditions, faster flow
of information, and easier negotiations all result from strengthened relationships.

It is easier to implement the strategy when people have strong, positive
relationships inside and outside the company.

These one-to-one relationships depend on many “little things”

It 1s a birthday card to a member of the staff, a congratulatory phone call to the
salesperson who won a key account, a “welcome to our company” message to the

new hire, a pizza party to a department that far exceeded its goals.
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Team building

- 1s a process of awareness building.

"hopmuposanue oceedomnénnocmu” - nogvlueHUU UHGOPMUPOBAHHOCMU (8 MaApKemuHee Ulu 00pa308aHulL)

"pazeumue ocosnannocmu" (0 IUYHOCMHOM pOcHme Ul 8 NCUXOJIO2UL)

It’s helping people to understand that they are greater collectively than
individually.

It 1s an understanding that all of our decisions will he better when some
degree of collaboration 1s applied.

We have to cooperate with others to succeed.
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Thank you for your attention!
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